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“If you’re thankful for what you have; you’ll end up having more. If you concentrate on what you 

don’t have, you’ll never have enough.” Oprah 

 And just like that, Fall is here. The days suddenly got much shorter but so far, the real cold 

has held off. We’ve had some of the most beautiful Autumn days in November I can remember – 

its kept the Buyers buying and at least a few Sellers still listing.  

 Thanksgiving is right around the corner and the beginning of the Holiday and Christmas 

season. 2020 has been a difficult time for many – it goes without saying and at this point, maybe 

even has been over said. But it helped emphasize the many things we can all be thankful for, 

whether it’s the work-related: the technology that has kept us able to move forward in real estate, 

rather unscathed OR the more important: how much more we appreciated each minute with fami-

ly and friends – especially the ones we now see even less. We are thankful for the first respond-

ers, the frontline health care workers and the, until now, little appreciated grocery store worker.  

 I am thankful for the fact we live in a world where, at the moment I write this, we have three 

promising vaccines in the final stages of being approved by the FDA. We are rolling into the 

month of December and there are many things to be thankful for as we celebrate Thanksgiving – 

however we might choose to do so this year, virtually with family, or on TV trays in the living room 

- there hasn’t been a Thanksgiving quite like this one. In a few weeks, the Christmas season will 

be in full swing and while, in years past, for me anyway, real estate seemed to slow as Buyers 

and Sellers alike took a breath from the market – this year has proven to follow no such structure 

or tradition. 

  Please be careful out there, practice your due diligence in fighting the spread of this virus 

and take a deep breath and reflect on all that there truly is to be Thankful for! 

Abe Yanko, First Weber Group 

JCBR President 

PRESIDENTS MESSAGE 

Real Estate License Renewal  

deadline is  

December 14th 2020  



Welcomed to   

Jeffferson County 
Chamber of       

Commerce and 

Watertown Area 
Chamber of       
Commerce 

Above: President Abe 
Yanko accepts mem-
bership plaque from 
Jeffferson County 
Chamber 

Corrine Taylor ribbon 
cutting ceremony at 
Watertown Area cham-
ber and accepting 
plaque  



Fidelity Land Title 
www.thelandoffice.com  

(920) 674-3913 
Title Insurance and  
Closing Services  

 

NEW MEMBER? 

EMAIL OR MAILING? 
 As per JCBR By-Laws Article VI Section 13: 

Designated REALTOR Members shall also 

notify the Board of any additional  individual(s) 

licensed or certified with the firm(s) within   

thirty (30) days of the date of affiliation or    

severance of the individual. 

 

CHECK OUT OUR REDESIGNED WEBSITE 

WWW.MYJCBR.ORG 



 

With the pandemic RASCW has redone their ori-
entation program. They are currently asking that 
all new members go to NAR and complete the 
New Members Ethics Training and when that is 
done one can attend one of our virtual sessions to 
complete Orientation training.  The registration 
site, date and time once NASR fills in the Ethics 
training in IMIS ( our database of information). 

If you have any questions, please contact Beth 
Fletcher at  608 240-2800 

 

To start the Conde of Ethics Training, you will 
need your NERDS Id. IF you do not have this 9 
digit number, click on the link below to find 
your NRDS Id.  Note that your NRDS number 
starts with a 9 and you will need to add a 0 to 
it )before the 9)  

 https://login.connect.realtor/#!/forgotmember  
 

 Click on the link below to get started on the Code 
of Ethics Training 

 https://www.nar.realtor/about-nar/governing-
documents/code-of-ethics/code-of-ethics-training/
code-of-ethics-training-for-new-members  

  

 Wednesday, June 3, 2020 
Radisson Hotel 
2303 N. Mayfair Rd. 
Milwaukee, WI 53226  
 
Wednesday, July 8, 2020 
Radisson Hotel 
2303 N. Mayfair Rd. 
Milwaukee, WI 53226  
  
Time: 
8:15 a.m. - 12:15 p.m. 
Continental breakfast is provided. Plan to re-
main for the entire class to get credit for attend-
ing. 
 
Please call the GMAR office at (414) 778-4929 
or email michelle@gmar.ws to register for a ses-
sion. Pre-registration is required. If you must 
cancel, please do so 24 hours prior to the start 
of the class. 

New Member Orientation 

NEW PROCESS 



 



 DECEMBER BIRTHDAYS 
 
Susan Lang     11 
 
This is the only person who let us know her birthday 
was in December. Do we have any others who 
would like to have their birthday listed-for any 
month? Please email the board office at: 
myjcbr@gmail.com 

NAR Cracks Down 
on Hate Speech 

  National Association of REALTORS®’ Board of    
Directors on Friday approved a proposal intended to 
hold members to a higher standard of ethics in every-
thing they do. The board meeting was held during the 
virtual 2020 REALTORS® Conference & Expo. NAR 
President Vince Malta called the passage of the    
proposal “a monumental moment for NAR” in reaf-
firming its commitment to fair housing. 

The changes go into effect immediately but do not 
retroactively apply to members’ past activities or    
actions. REALTORS® who make discriminatory    
remarks, on their business or personal social media 
accounts, can be subject to disciplinary action. 

NAR’s Professional Standards Committee first devel-
oped the new rules this past summer after nationwide 
social unrest following the death of George Floyd. 
Local, state, and national REALTOR® associations 
reported receiving an “unprecedented” number of 
complaints about members posting hate speech on 
social media. 

“I applaud NAR’s Board of Directors and our Profes-
sional Standards Committee for their efforts to raise 
the bar on the professionalism and private speech of 
America’s 1.4 million REALTORS®,” Malta said     
Friday. “Combating and overcoming bigotry and  

Continued on next page 



injustice starts with each of us. REALTORS® today took tangible steps to ensure we are held to the highest 
possible standard while providing a mechanism of enforcement for those who violate our new policies.” 

The new rules extend Article 10 of the Code, which already prohibits discrimination in professional services 
and employment practices, to include discriminatory speech and conduct. Article 10 prohibits REALTORS® 
from discriminating on the basis of race, color, religion, sex, handicap, familial status, national origin, sexual 
orientation, or gender identity. The new Standard of Practice, 10-5, will now state: “REALTORS® must not 
use harassing speech, hate speech, epithets, or slurs” against members of those protected classes. 

The board also approved a revision to NAR’s bylaws to expand the definition of “public trust” to include all 
discrimination against the protected classes under Article 10, as well as all fraud. Going forward, associa-
tions will be required to inform their state real estate licensing authority of final ethics decisions that hold 
REALTORS® in violation of the Code in instances involving real estate–related activities and transactions 
where there is reason to believe the public trust may have been violated. 

Prior to approval, the hate speech proposal was reviewed and thoughtfully debated by members. Some 
suggested the Code shouldn’t change, and instead, the proposal should become a conduct suggestion. 
Others expressed concern that the new standard could be viewed as violating the First Amendment right to 
free speech. NAR, however, is a private association that is supported by member dues and, therefore, has 
the ability to impose ethical duties on its membership, according to FAQs from the Professional Standards 
Committee. 

Other board members welcomed the no-tolerance policy against hate speech, saying that discrimination on 
the part of any real estate professional reflects poorly on the entire membership. Board member Maurice 
Hampton, speaking in favor of the proposal, said the nation’s 1.4 million REALTORS® are “not looked at as 
individuals. We are looked at as a whole. We have a fiduciary duty to protect the REALTOR® brand.” 

Board member Boyd Campbell, echoing support for the proposal, said the policy should not be looked at as 
solely a race issue. It applies to protecting all classes outlined in Article 10 of the Code. “We have a choice 
to be a REALTOR®. And if you choose to be a REALTOR®, you have certain qualifications, characteristics, 
and duties that you have to fulfill,” Campbell said. 

Any complaint alleging a violation of Article 10’s prohibition on hate speech can now be brought to a hear-
ing panel at a local REALTOR® association. Members accused of violating the standard of practice will be 
given an opportunity to present their case and defend themselves before the hearing panel, which would 
weigh the specifics of the alleged violation, whether the comments were made inadvertently or unintention-
ally, and whether the member has any previous ethics complaints. NAR’s professional standards policies 
include a defined process of checks and balances to protect members and evaluate potential Code viola-
tions. 

NAR’s Professional Standards Committee will continue to develop case interpretations to assist members 
and professional standards enforcement volunteers understand the Code. NAR has produced training and 
resource materials to assist leaders with understanding and implementing the changes and will roll those 
out in the coming weeks. 

HATE SPEECH continued from previous page 



NAR Board of Directors Approves  New Personal 

Conduct Policy Addressing Discrimination 
Changes to combat hate speech will ensure Realtor® Code of Ethics ex-
tends beyond real estate-related activities 

  CHICAGO (November 13, 2020) – The Board of Directors for the National Association of Real-

tors® today voted in favor of a motion presented by NAR's Professional Standards Committee making 

it a violation for Realtors® to use harassing or hate speech toward any of the protected classes under   

Article 10 of NAR's Code of Ethics. Those include race, color, religion, sex, handicap, familial status, 

national origin, sexual orientation and gender identity. The Professional Standards Committee recom-

mendations come as NAR works to reaffirm its commitment to fair housing and position its members 

to lead America's real estate industry in the fight against discrimination and inequality. ….. 

 Local, state and national Realtor® associations received various complaints about discriminato-

ry speech posted online by Realtors® earlier this year, particularly on social media. In subsequent 

months, NAR's Professional Standards Committee and Interpretations Procedures Advisory Board 

met to consider the Code of Ethics' applicability to discriminatory speech and conduct beyond a   

Realtor®'s real estate duties. 

 Following months of meetings and deliberations, NAR's Advisory Board recommended that its 

Code of Ethics apply to every action a Realtor® takes, whether personal or professional. 

Any complaint alleging a violation of Article 10 as illustrated by Standard of Practice 10-5 can now be 

brought to a hearing panel at a local Realtor® association, which will be asked to assess the circum-

stances of each individual case. Overall, although the proposal seeks to extend enforcement of the 

Code beyond its current limits of real estate transactions and real estate-related activities, this added 

reach will not increase a Realtor® or Realtor®-Principal's liability under the law. 

 Moving forward, NAR's Professional Standards Committee will continue working to develop 

case interpretations to assist members and professional standards enforcement volunteers in under-

standing the Code's applicability. 

 The National Association of Realtors® is America's largest trade association, representing 

more than 1.4 million members involved in all aspects of the residential and commercial real estate 

industries. 
  





2020 CURRENT LIST OF OFFICES 

COMPANY FIRST_NAME LAST_NAME WORK_PHONE EMAIL

3% Real Estate Kevin Koski (920) 988-6452 kevinkoski23@gmail.com

Big Block Midwest Marine Yoo (608) 866-9050 marine@yoorealtygroup.com

Bill Stade Auction & Realty Co Thomas Stade (920) 674-2929 tomstade@sbcglobal.net

Carol's Water Street Realty Carol Bohlman (920) 262-8811 clbwtn@yahoo.com

Century 21 Affiliated~JC Stephanie Bratz (920) 699-8550 SBratz@C21Affiliated.com

Century 21 Endeavor Belle Luhman (920) 261-1191 BelleC21@aol.com

Century 21 Integrity Group Christopher Nash (920) 674-2041 cnash@sellzhomez.com

Drescher & Associates Real Estate LLC David Drescher (920) 648-5213 drescherrealestate@yahoo.com

E E Hoffer Realty Edward Hoffer (920) 261-4654 hoffer-realty@att.net

Epic Real Estate Group, LLC Todd Willkomm (920) 723-8604 todd@epic-real.com

First Weber Inc~Johnson Creek Joseph Parish (920) 699-7100 parishj@firstweber.com

Fort Real Estate Company Kim Foelker (920) 568-8700 kfoelker@yahoo.com

Homes By Patti Jo Patti Jo Craig (920) 261-8022 pattijo@homesbypattijo.com

Jane Schuster Kartes Realy Jane

Schuster-

Kartes (262) 470-1631 janekartes88@gmail.com

Johnson & Hellekson Scott Johnson (920) 261-6311 scott@jhrellc.com

Kelli Hetts Real Estate Co Kelli Hetts (920) 563-1510 khetts@charter.net

L.Custen Realty dba Realty.Com Thomas O'Leary (877) 873-2589 mlsrealty.com

Loos Custom Homes LLC Gregory Loos (920) 699-3787 greg@looshomes.com

Martin Real Estate Gerry Martin (920) 261-2223 martinrealestate1@gmail.com

Mike Foerster Real Estate Group, LLC Michael Foerster (920) 563-8666 foerstermike@gmail.com

NextHome Success Carolyn Fox (920) 222-1500 carolynsuefox@gmail.com

Preferred Building Systems Inc Peggy Bare (920) 674-6870 pbs-ink@att.net

RE/MAX Community Realty Barry Luce (920) 648-7755 barryluce@remax.net

RE.MAX Preferred Fort Pam Raschein (920) 563-2657 pam@remaxwisconsin.com

RE/MAX Preferred JC Jammie Trapp [920] 699-8120 jtrapp@TrappRealEstate.com

RE/MAX Property Shop Roxane Schiller (608) 764-5451 Roxaneschiller@gmail.com

RE/MAX Shine Adriane Stuebs (920) 674-9821 adriane@housesthatshine.com

Shorewest, REALTORS~Watertown William McPherson (920) 261-8707 mmcpherson@shorewest.com

Tracy Gray Real Estate Tracy Gray (920) 728-2235 4tracygray@gmail.com

Ultimate Realty Co LLC Susan Schramm (920) 261-4758 schramm@ultimaterealtywatertown.com

Unified Jones Auction & Realty Stanley Jones (920) 261-6820 jonesauc@gmail.com

Wayne Hayes Real Estate Joanne Larson (920) 563-3956 joanne.larson@waynehayesrealestate.com



New MLS Standards Approved 

 

NAR’s Board of Directors today approved eight recommendations aimed at bringing more consistent 
standards to REALTOR®-owned MLSs across the country. The recommendations came from the 125
-member Multiple Listing Issues and Policy Committee, which met Wednesday as part of the virtu-
al REALTORS® Conference & Expo. 

The recommendations strengthen accountability on the part of both MLSs and their participants 
(broker members) and subscribers (agents or brokers affiliated with a participant). 

Under the new standards, participants are required to submit accurate listing data and correct known 
errors. MLSs must display customer service and technical support contact information on their web-
sites and supply API data feeds that use the same access and information as other MLS data feeds. 

“It’s been five years since web API and the [Real Estate Standards Organization] data dictionary be-
came required by NAR,” said Jon Coile, vice president of MLS & Industry Relations for HomeServices 
of America Inc. and co-chair of NAR’s MLS Standards Work Group. “We’ve all had enough time to 
prepare, so it seemed it was time to rip the Band-Aid off, retire [the former standard] RETS, and make 
API the de facto industry standard.” 

Consistent with NAR’s ACT fair housing action plan, MLSs are now also required to put in place a 
process for identifying potential fair housing law violations in listing content and advising participants 
and subscribers to remove or correct potential violations.  

Under the new rules, MLS participants and subscribers who receive more than three administrative 
sanctions in a year will be required to attend hearing(s) for subsequent infractions; their broker would 
be notified and also would need to attend any hearing. And the recommendations would require 
MLSs to have the option of processing complaints without revealing the complainant’s name. 

The MLS Standards Work Group was appointed in late 2019 to consider the criteria and enforcement 
process for minimum MLS standards. Work group members, speaking in support of the recommenda-
tions, said these measures are already in place in many MLSs around the country. The group is ex-
pected to bring a full set of standards forward in spring 2021. 

“These standards are intended to ensure consistency and quality of MLS services across the entire 
country,” said Chris Carrillo, CEO of MetroMLS in Milwaukee, who co-chaired the MLS Standards 
Workgroup along with Coile. 

The rules go into effect Jan. 1, 2021, and the local implementation deadline is March 1, 2021. 

The committee considered another recommendation, from the MLS Technology and Emerging Issues 
Advisory Board, that ultimately didn’t go to the Board of Directors. The recommendation would have 
required MLS participants to include a physical address for all listings. Opponents of the proposal 
said certain high-profile clients would object to having their address revealed. Other committee mem-
ber shared the concern, saying law enforcement officers, victims of domestic abuse, and others 
sometimes required privacy. Some suggested a “privacy class” of listings that would enable sellers to 
opt out of including their address, but members speaking in favor of the proposal said it was brought 
forth in the spirit of the Clear Cooperation policy—and as a way to maintain the quality of MLS data. 
Rather than amend the recommendation and undermine those goals, committee members voted to 
send it back for further consideration. 


